COMPLIANCE CERTIFICATION OF of 8 USC § 1324a FOR ALL CONTRACTS
BETWEEN THE CITY OF ST. GEORGE AND A CONTRACTOR

By submitting a proposal and by signing this certification and a contract with the City,
Contractor certifies that it does not and will not during the performance of this contract
knowingly employ, or subcontract with any entity which employs workers in violation of
8 USC § 1324a. Contractor agrees to require all subcontractors at the time they are hired
for this project to sign a Certification of Legal Work Status and submit the Certification
to City prior to any work being performed by the subcontractors. Contractor agrees to
produce, at the City’s request, documents to verify compliance with applicable State and
Federal laws. If Contractor knowingly employs workers or subcontractors in violation of
8 USC § 13244, such violation shall be cause for unilateral cancellation of the contract
between Contractor and City. In addition, Contractor may be suspended from
participating in future projects with the City for a period of one (1) year. In the event this
contract is terminated due to a violation of 8 USC 8 1324a by Contractor or a
subcontractor of Contractor, Contractor shall be liable for any and all costs associated
with such termination, including, but not limited to, any damages incurred by the City as
well as attorney fees. For purposes of compliance, the City requires Contractor and
subcontractors to use E-Verify to verify the employment eligibility of all employees as
allowed by law and the E-Verify procedures. Contractor and subcontractors must
maintain authorized documentation of the E-Verify.



